




Distinctiveness in MCMLA: A regional 
study by the Diversity and Inclusion (D&I) Task Force
Task: Capture the makeup 
of the MCMLA Membership
Task: Assess the diversity climate 
of the MCMLA organization 
BACKGROUND
The task force sought to develop an 
inclusive survey tool to learn more about 
the MCMLA makeup and to help identify 
the important issues around Diversity & 
Inclusion that were important to the 
MCMLA membership. The task force 
used a demographic survey developed 
for the Mid-Atlantic Chapter (MAC) of 
the Medical Library Association as a 
template for the MCMLA survey. 
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CONTINUE ANALYSIS OF SURVEY RESULTS
TASK FORCE CONTINUING WORK ON DIVERSTITY AND 
INCLUSIION 
DEVELOP AND RELEASE FOLLOW-UP SURVEY
DEVELOP PROGRAMMING AND PROFESSIONAL 
DEVELOPMENT INFORMED BY SURVEY RESULTS
Preliminary analysis conducted for annual 
meeting. 
To help MCMLA be a leader in D&I initiatives
Did poor timing of the survey and survey 
fatigue lead to low turnout? 
Based on results of survey, programming and PD will 
be developed to meet the needs of the MCMLA 
membership. 
Changed question type to a 
sliding scale to allow for more 
inclusivity and ease of 
understanding
CLIMATE QUESTIONS
Revised question in an 
attempt to be inclusive of the 
entire spectrum of disability 
DISABILITY STATUS
• Developed questions that were inclusive and respectful
• Used terminology/language used by the population the 
task force wanted to identify 
• Protected privacy by assuring confidentiality
HONORING INDIVIDUAL IDENTITY 
Discussed which guidelines to 
follow to address race/ethnicity 
and gender/gender identity 
DEMOGRAPHIC QUESTIONS
Questions were optional to allow individuals 
to self-identify if they chose. This created the 
unanticipated issue of not being able to 
capture data
DESIRE TO GIVE EVERYONE A CHANCE 
TO SELF-IDENTIFY
Questions that did not help the task 
force better understand the 
membership were removed, such as 
marital status
APPROPRIATE QUESTIONS
Issues of diversity and inclusion 
are central to all aspects of 
the MCMLA community.
I would like more awareness 
of the biases that affect my 
own thinking
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VERY IMPORTANT (15, 45.5%)
SOMEWHAT IMPORTANT (14, 42.4%)
NEITHER IMPORTANT NOR UNIMPORTANT (3, 9.1%)
SOMEWHAT UNIMPORTANT (1, 3.0%)
VERY UNIMPORTANT (0, 0.0%)
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*Weight/size is not a protected class, and yet 60%+ of the country is overweight 
or obese
The following areas of                             
diversity, equity and inclusion 
need to be better addressed 
in the educational programs 
offered by MCMLA: 
Strongly Disagree
Somewhat Disagree
Neither Agree nor Disagree
Somewhat Agree
Strongly Agree
The MCMLA members are 
generally interested in issues 
of diversity and inclusion, but 
struggle with how to handle 
them.
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